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BBEJIEHUE

I{enpr0 aHKETUPOBAHUS SIBIISIETCS ONPEACICHUE YPOBHS

yIOBJIETBOPEHHOCTH pabOTOIaTeIel MOArOTOBKOM BBITYCKHUKOB MM®
Owl'Y.

B npeacraBieHHOM AHAJIUTUYECKOM OTUYETE 1O OLICHKE
yJIOBJIETBOPEHHOCTH pabOTOIaTENEeN KAUECTBOM OPTaHU3aLUU
oOpa3oBaTenbHOro npoiecca B MM®, pe3ynbTaThl HAPaBJICHBI HA
NOBBIIIEHUE KauecTBa oOpa3zoBaTesibHOro npouecca B MM® u siBiisercst
B [IEPBYIO OYEPEIb MHCTPYMEHTOM OIpeaeieHUs cPep MpUIoKeHus
YCWIHI 10 pa3BUTHIO (haKyJIbTETA.

MeToauka ucciaegoBanusi: AHKETa COCTOUT U3 18 BOIPOCOB, BKIIKOYAs
npeioxkeHus padotoaaTencii. TeKCT aHKeTHI U3JI0KEHA, B
lpunoorcenuu 1.

[Ipu opranu3anuu U NPOBENECHUH UCCIIEIOBAHNS UCITOIb30BAIACH
NVCTAHLIMOHHAS OHJIAWH aHKETUPOBAHUE, YEPE3 IIPUIIOKEHUE TYTII
dbopma.

B aHkeTMpOBaHUM NMPUHSIIA YYaACTHE MTPEICTABUTEIN U PYKOBOIUTEIHN
MEIUUMHCKUX npeanpustui [lakucrana u Muanu.



AHAJIUTHYECKAS CIIPABKA MO Pe3yJibTATAM aHKETHPOBAHUA
padoTroaaresien.

IIpoBoau aHKeTHPOBaHMeE: OTBETCTBEHHBIE YWIEHBI paboyeil rpymnmnsl 1o 7-

CTaHAApTY.

Ilepuoa ankerupoBanus: ¢ 10 mo 30 pespans 2021,

Bcero npoankerupoBano: 15

Bomnpocsl aHKeTbI: cM.IpuIIoKeHue 1.

AHKeTUpOBaHNE PYKOBOJAUTEICH METUITMHCKUX YUIPEKICHUIN 1 OpraHu3aIuit
nposeneno ¢ 10.02.2021 no 30.02.21 rona. Ciucounsiit coctaB-15 pecnoHIeHTOB,
B aHKETUPOBAHUU MPUHUIM y4yacTHe -15 paboronareneii, yto coctaBuia 100% ot
CIMCOYHOI'O COCTaBA.

B OIIpOCC MPUHAIN YIACTHC TPCACTABUTCIIN CIICIYIOIINX opraHmauHﬁ

34paBOOXPAHEHUS
Ha3Banue MeIUIIMHCKOM OpPraHu3aluu. d.N.0. JOJIZKHOCTD

Hospital Badr Al Sama, Nizwa, Oman DrUmer | Orthapaedic
Farook | surgeon

Hospital: Vidyadiraja homeopathic Dr Medical Officer
Fathimathu
I
Thasneem
BHMS

Hamidia hospital bhapol Madhya Pradesh Dr Badri General surgeon
Prasad
Patel

Samar Poly Clinic Dr Managing Director
Tauqeer

Riphah International University Faisalabad Campus Prof Dr Head of department
Naveed
Shibli Phd

Hospital Badr Al Sama, Nizwa, Oman Dr Sajila ENT surgeon
Umer
MBBS

Hind institute of medical science lucknow Dr Luxmi | Pg orthopaedic
Kant assistant




Daood poly clinic Dr ljaz CEO-chief Executive
officer
SK hospital Malropa Dr Ashraf | Ortopedic
KEMC, Lahore Dr Azam | Assoc. Prof. of
Niaz Neurosurgery
Kasturba Gandhi Hospital New Delhi DR MD Pediatrician
Abhishek
Bhargava
Samar Poly Clinic Dr Saad Urologist
Ali Khan
Sharif Medical Clinic Dr Agdas | Medical Officer
Maulana Medical College Dr Sajaad | Director of cardiology
Manzoor
LNGP New Delhi Dr MD Gynecology
Khushboo

Mehta




Pe3yibTaThbl MOHUTOPHMHIA YOBJIETBOPEHHOCTH padoToaarTesen
Ka4yeCcTBOM MOATOTOBKH crenuajauctos MIM®.,

4. Xoreau Jin ObI BbI IPUHATH HA Pad0Ty BHINYCKHUKOB MeKTyHAPOTHOTO
Memununckoro dakyabrera?

0%

® /a
| ] 3aTpyaAHAKOCb OTBETUTb

HeT

75% pabotonareneii orBeTun «Jla», 25% - paGoTonareneii 3aTpyIHSIOCH
oTBeTUTH, 0%- OTBETHIN- HET.

4. UcnbIThIBaET JIM B HACTOsILIee BpeMsi Baie npennpusitue, opranuzanus noTpedHOCTh B
BBICOKOKBAJTH(UIIMPOBAHHBIX BHITYCKHHUKAX?

1. la—97,5% 2.Her-8.3% 3. 3aTpyaHsoch oTBEeTHTH-0%

3aTpyaHACH
oTBeTnTb, 0




5.Kakue MeTobl OLIEHKU KaHANAATOB Bbl HCno/Ib3yeTe nipu 0TOOpe KaapoB?
1.coGecenoBanue- 50%

2. anketupoBanue - 16,7%

3. mpodeccruonansHbie ucnbiTanue - 33,3%

4. mpoBepka pexomeHaanuii-0%

npoBepKa
pekomeHZauni
0%

6.Kakumu HauboJiee BasKkHBIMH KpuTepusiMmu Bol pykoBocTByeTech NpH NMpueMe Ha
paborty?

MecTo
NpoXoxKaeHuA
CTaXMpOBKK
17%

BO3pacT
8%

OLLeHKM B gunaome
06 0bpasoBaHUK
8%

1. npecTXHOCTh OKOHUYEHHOTO Y4eOHOT0 3aBeieHus - 66,7%
2. OLIEHKHU B auIuiomMe 06 oOpazoBanuu- 8,3%

3. Bo3pact — 8,3%

4. MECTO MPOXOXKAECHUS CTAXKUPOBKH-16,7%



7. Cunraere 1 Bbl BaXKHbIM pa3BuTHE M 00y4eHHe NepcoHana?

m [a
W Het

W 3aTpyAHACL OTBETUTL

1. 1a—100% 2.Her 3. 3aTpyaHSIOCH OTBETHTH

8.MeponpusiTusi, HeoOXoAMMbIe Ha Bau B3risi, 1Jisi NOBBIIIEHHS Ka4YecTBa MOATOTOBKHU
METUIMHCKUX KAIPOB?

npusneYyeHmne
NPaKTUKYOLLMX
CneumnanncTos K
nposeAeHuIo
NpPaKTUYECKMX U
TEOpeTUYECKUX
3aHATUN

nosblWeHne
npodeccroHanbHor
0 YpOBHA

y/yylueHue
MaTepuanbHo-

TeXHU4YecKom H6asbl

obpasoBaTesibHOro
yypexaeHus

1. mpuMeHeHne HOBBIX TEXHOJOTUN B 00yueHun- 33,3%

2. nosbliieHue npodeccuonansHoro yposus II1C- 0%

3. ynydieHre MaTepralbHO-TEXHUUECKOH 6a3bl 00pa30BaTENIbLHOIO yUpexIeHUs — 25%

4. mpuBIEUEHHUE NMPAKTUKYIOIIUX CHEIMAINCTOB K POBEACHUIO MMPAKTUYECKUX U TEOPETHUECKUX
3aHATUi-33,3%



9. Kakue npodgeccuoHaIbHbIC HABBIKH BBIIYCKHUKOB Bac unrepecyior 0osbuie Bcero?

N 2222020202020 4
N 22220920 4
N 22— 4
N 22 0 4
A @ 4
e
-
v

1. cunpHOE O6a30BOe oOpa3oBanue- 58,3%
2. 3HaHHWE WHOCTpPaHHOTO si3bIka- 0%

3. 3HaHue HOBeHmmx Texuonoruii — 41,7%
4. ymenue ObITh uaepoM-0%

10. KakumMu BHIaMH NMOMCKA MPH MOA00Pe COTPYAHUKOB BbI 00b14HO MOJIB3yeTech?

pekomeHaauuu

apysen n
3HaKomblx, 7.10%

Kagposoe
areHTcTBo , 0%

1. pexomeHmauu aApy3en U 3HaKOMbIX- 7.1%
2. pexnama B CMU- 35.7%
3. kampoBoe areHTcTBo — 0%
4. o 3asiBKe B yueOHOe 3aBeneHne-57.1%



11. IMpuBaekaauch jJu Bol Kk pa3padoTke cTpaTern4eckoro miana MexxIyHapoaHOro
Menuuunckoro @axkyjabTera?

1.[1a- 71,4% 2. Her-28.6%

12. Ecau xa, TO OlleHUTE KAaYeCTBO U peryJsipHocTh Bauero yuyactusi st pa3padoTku
CTPaTeruvecKoro mjiaHa:

CucrtemaTMyeckmx OcyuiectsnseTcs

KOHTaKTOB He cucTemaTmyeckme
KOHTaKTbI

paboTogateneii c
PYKOBOACTBOM

obpasoBaTeibHOM

nporpammoi
15%

onpocbl
pabotopaten
BCTPEYMn
pyKoBOACTBA C
pabotogaTtenamu.
PesynbTtatbl 1
npeasioxKeHns
aHAIM3UPYHOTCA U...

1.0CYIJ_[6CTBJ'I$ICTC}I CUCTEMATHNYCCKNEC KOHTAKThI pa6OTOI[aTeJ'IeI71 C PYKOBOACTBOM IIPpOI'paMMBbl —

15.4%

2. PerynsipHo mpoBOAMTCS ONPOCHl  paboTojaTenei, BCTPEYH PYKOBOJACTBA C
paGotomarensaMu. Pe3ynabTaTel M NpemiokKEeHUS aHATU3UPYIOTCS U MPUHUMAIOTCS
KOppeKkTHpyolue neiicrus-81,8%



3. CucremMaTu4ecKrX KOHTAKTOB He cyniecTByeT. Kak npaBuito, pe3yinbTaThl H MPEAI0KCHUS HE
YUUTBIBAIOTCS pyKOBOACTBOM-0%

13.CunTaere i Bl nesiecoo0pa3sHbIM y4acTBOBATH B pa3padoTKe MUCCHH U
CTPaTern4ecKoro njiaHa oopa3oBaTesibHOI nporpamMmsl «JleyeOHoe 1es10»
Mexaynapoanoro Meanuunckoro ®akyabrera’?

Het, 0%

1. ma- 100% 2. HeT-

14. IlpuBaekajauch JH Bbl K pa3padoTke o0pa3oBaTebHOIi mporpammbl «JleuedoHoe 1es10»
MexayHapoanoro MeanuuHckoro ®akyabrera?

1. la - 75% 2. Her-25%

15. Kak yacTo pykoBoauTe/u 00pa3oBarejbHOil nporpaMmmsl «JleyeOHoe 1e10»
Mexaynapognoro Meanuuackoro @axkyabTera NpoBOAAT CHCTEMATHYECKYIO padoTy U
BCTPeYH ¢ PYKOBOAUTEJISAMH?

1. 1-2 paza B rog — 50%

2. 1 pa3 B mecau-8.3%

3. 1 pa3 B 3 mecsnia - 0%

4. perynsapHo no HeoOxoaumocTu- 41,7%

16. YcraHoBJIeHbI JIH MesK1y 00pa3oBaTebHOI nporpamMoii «JIeuedHoe geno»
Mexnaynapoanoro Meaunuackoro @akyjibTera U Balleil Oprann3anueil napTHepcKue



B3aMMOOTHOLIIEHUA?

1. J1a-78,60% 2. Her- 21,40%

17. IlpuBieveHsbl U padoToAaTe/ Iy K NPOBEAEHUI0 CEMUHAPCKUX 3aHATHH (paKy/bTeTa
(Y4eOHBIX KYPCOB, FOCTEBBIX JIEKIIHH U T.1.) ?

1. Ma- 100% 2.Het-0%

18. Bame npejioxkeHune mo yIy4lieHHIO 1eITeJJbHOCTH 00pa30BaTe/IbHO MPOrpaMMbl.

- Communication skill. Clinical approach should be improve with latest
technologies. Workshops on different topics should be arrange on regular basis.

- Use latest technology and Skilled- Faculty should
- CME- Continuing Medical Education
- Training for students

- Give more emphasis on practical knowledge which is important to be a good
practicioner

- Involvement in the practical work

- Everything working under the authority of medical faculty are doing their full
efforts for the well being of students/



- Everything is as it should be.

-KoMMyHUKaTUBHBIN HABBIK.

-Knmnanyeckuil noaxo A AOKEH YIIY4IIaThCsA C MOMOIIBIO HOBEHIINX TEXHOJIOTHIMA
-CeMHHapBHI 110 PA3JIUYHBIM TEMAM CIIEYET IPOBOIUTH HAa PETYIISIPHON OCHOBE

-Vcnonp30BaHNne HOBEUIIUX TEXHOJIOTHIA U KBATU(PUIIUPOBAHHOTO
MPENnoJaBaTeIbCKOI0 COCTaBa JOJKHO ObITh 00s3aTEIbHBIM

-HenpepriBHOE MeUIIMHCKOE 00pa30OBaHMeE.
-O0yueHue 17151 CTyICHTOB

-V nensiiite 00sbIllIe BHUMAHUS TPAKTUYECKUM 3HAHUSAM, KOTOPbIE BaXKHBI JUIsI TOTO,
YTOOBI OBITh XOPOIIUM MPAKTUKOM.

-Bomiedyenue B nmpakTuyeckyro pabory

-BCG, KTO pa60TaeT moa pyKoBOACTBOM MCIUITUHCKOTO @aKYHBTCTa, ACJIar0T BCC
BO3MOXHOC JJIA 6H3FOHOHy‘II/IH CTYACHTOB.

-Bce Tak, kak JOIKHO OBITh.

YPOBEHbDb IIOAI'OTOBKHU CHELNUAJIUCTOB ®AKYJIBTETA

Ha Bomnpoc “Xorenu 11 Ob1 BB IPUHATH HA paOOTy BBITYCKHUKOB
Mexaynapoanoro Menuiuuckoro ®@akynpreta”™ 75% pecrioHAEHTOB OTBETUIIN
“Ila”, 25%-3aTpyaHsAIOCH OTBETUTD,0%0-OTBETUIIHN HET.

Bricokwuit mporieHT- 97.5% pecnoHeHTOB yKa3alH, 9YTO0 WX OpraHu3aIus
HY>KJJA€TCsl B BRICOKOKBaNM(UIIMPOBAaHHBIX crienranuctax. 50 % paboronareneit
pu 0TOOpE Ha PabOTy CIENUATUCTOB UCTIOIB3YIOT cCOOeCeI0OBaHUE,
aHketupoBaHue- 16.7%, npodeccnonanbubie ucnbitanne-33.3% ,0% cMoTpsT Ha
pekoMeHaauu. [IpecTHKHOCTh OKOHUYEHHOTO YISOHOTO 3aBeeHUS eHAT- 66,7%,
OIICHKH B AMIUIOME 00 oOpa3oBanuu- 8,3%, Bo3pact — 8,3%, MecTo
MIPOXOXKACHUS CTAKUPOBKHU-16,7%

BbiBoa: [IpoBeAeHHBINT MOHUTOPUHT MTOKAa3aJd YTO OCHOBHAsI JOJISI PECIIOHICHTOB
PYKOBOJMTENM U MPAKTUKYIOIIUE BpauyKl B MEAULUUHCKUX Npeanpusatusix Muanu n
[Takucrana. Y npu Habope BHICOKOKBATU(UIIMPOBAHHBIX KaJPOB OTIAIOT
MpEeANOYTeHHE Ha IPECTHK OKOHYEHHOTO YHUBepcuteTa. PaboTonarenu
MEIUIMHCKAX YUPEKACHUN U OPraHU3alMi TOTOBBI K B3aUMO/ICCTBUIO,



CcOTpyIHUYEeCTBY ¢ MexayHapoaubiM Meauunackum DakyabTeTOM U OCTarOTCS

HCPABHOAYHIHBIMHU K JKHU3HCACATCIbHOCTU (baKy.HBTeTa. bonbmuHCTBO

PECIOHACHTOB HAITNCAJIN ITPCAJIOKCHUC YICIIATD 00JbIIIC BHUMAHHE

MPAKTUUECKUM HABBIKAM CTYIEHTOB, UCMOJIb30BATh HOBEHIIINE TEXHOJIOTUU MPH
0o0y4eHUHU U YCUJIUTh ydacThe paboToaaTesie K YTEHUIO JICKIUM MPpOo(UIbHBIX

AUCHUTIINH JJIA CTYJACHTOB.

SWOT-anaaus

CuibHbBIE CTOPOHBI

Cia0bie CTOPOHBI

1. 75% paboTonaTeneit roTOBBI
MIPUHATH Ha pabOTy BBIMTYCKHUKOB
MM®O.

2. PabGoTonarenu yI0BI€TBOPEHBI

Ka4eCTBOM IIOJATOTOBKH BBIITYCKHUKOB
MMO®

1.Mexnaynapognomy MenuunHCKOMY
dakynabTETy HE yJaeTCs HAIAIUTh
XOPOIIYIO CBSA3B C pa0OTOJATEISIMU C
Nnaun. AGcoroTHOE OOIBIITNHCTBO
MEIULMHCKUX MPEANPUATANA
B3aMMO/JICHCTBYET C (aKyIbTETOM
TOJIBKO I10 BOIIPOCAM IIPOXOKICHUS
IIPOU3BOJCTBEHHBIX IIPAKTHK.

2.Yucno paboToaaTeneil y4acTBYIOIINX
B pa3pabotke OIl u crpaTernueckoro
TUTaHa Malio.

Bo3moxnocTn

Yrpo3sl

Y cunTh mapTHEpCKUe
OTHOILEHUS C BEIYLIUMHU

kmankamMu Muanu u [lakucrana.

TpynoycTporcTBa BbITIYCKHUKOB B
KeIpreizcrane no OKOH4aHUIO
YHUBEPCUTETA CIIOKHO HU3-3a HE
3HAHUS A3bIKa U U3-32 OTCYTCTBUS
MHTEpECa OCTaBaThCs 3]1€CH.




Ipunooicenue 1

AHKeTHpPOBaHMe padoToaareJsie
YBa:kaeMble padoToaaresin!

IIpocum Bac npunams yuacmue 8 AHKeMUpo8anuu no y0081emeopenHoCmu npeocmasumensimu
MEOUYUHCKUX NPeONnPUSAMULL U OP2AHU3AYUL KA4eCTN8OM NOO20MOBKU MeOUYUHCKUX KAOpO8
Medwcoynapoonozo Meouyuncrkozco @axyrvmema Owl’'Y. Bce oannvie 6y0ym paccmompenst u
yumeHvl 6 pabome no opeanuzayuu yieono2o npoyecca. Ilpocum Bac evlopame u 0603nauums
Mom 8apuanm omeema Ha 60NpPoOC, KOMOpwvlll Kaxcemes Bam naubonee npuemnemoim.

Bawu omeembvi, 6blcKazaHmble NONHCENAHUSA U NPeOTONHCEHUSL OYOYM UCNONb308AHbL OJisL
COBEPULEHCINBOBAHUS CUCHIEMbL Ka4ecmea 00pazo8amenbHoll npoepammul «Jlewebnoe oenoy
Medswcoynapoonoeo Meouyuncrkozo @axynomema Owl'y.

IIpoyedypa onpoca npocma: vlbupaeme 00UH Wil HECKOJILKO Hauboaee noOXo0auull 6apuanm
omeema u okpyenseme.

1.Ha3zBanue Baueil opranusanum

2.Baina 10/ KHOCTH

3. XoTesiu 14 ObI BbI MPUHSTH HA pa00Ty BHIMYCKHUKOB MexXITyHapoaHoro MeauunHCKOro
dakyabTera ?

1. da 2.3aTPYIHSIOCH OTBETUTH . Her

4. UcnbIThIBaET JIM B HACTOsILee BpeMsi Bamie npennpusitue, oprannzauus noTpedHOCTb B
BbICOKOKBAJIH(UUIHMPOBAHHBIX BHITYCKHUKAX?

1. Jla 2.Her 3. 3aTpyIHSIOCH OTBETUTH
5.Kakue MeTObl OLIEHKH KAaHAMAATOB Bbl HcIO/Ib3yeTe npu oT00pe KaapoB?

1.cobecenoBanue

2. aHKeTHPOBAHHE

3. mpodeccroHalbHbIC UCIIBITAHNUE
4. mpoBepKa peKOMeH1alni

6.Kakumu HauOoJiee BaskHBIMH KpuTepusimu Bel pykoBoacTByeTech NpH MpHeMe Ha
padory?

1. npecT)HOCTh OKOHYEHHOTO YUeOHOTO 3aBEICHUS
2. OLICHKHU B AuIIIIOMe 00 00pa30oBaHUU
3. BO3pacT

4. MECTO MPOXOXKACHUS CTAXKHUPOBKH.

7. Cunraere i1 Bbl Ba;KHbIM pa3BHTHE H 00y4YeHHe NIepCcOHaANa?



1. Ja 2.Her 3. 3aTpyAHSAIOCh OTBETUTH

8.Mep0ﬂpl/IHTI/IH, H606X0)11/IMLIC Ha Bam B3IJIsi]1, AJIsl IOBBIINICHUA KaYeCTBaA IMMOJAT0OTOBKH
MECIUIMHCKHX Ka)IPOB?

1. mpuMeHEeHNE HOBBIX TEXHOJIOTUH B 00y4eHUN

2. noBellieHUe npodeccruoHanbHoro yposus II1C

3. yydieHne MaTeprualbHO-TEXHUIECKOH 0a3bl 00pa30BaTEIBHOTO YUPEKICHHS

4. npuBJeYEHUE NPAKTUKYIOIINX CIEIMAIUCTOB K IPOBEACHUIO MIPAKTUYECKUX U TEOPETUUECKUX
3aHATUH.

9. Kakue npodeccuoHalbHble HABBIKH BBINIYCKHUKOB Bac unrepecyior 6osbiie Bcero?

1. cunibHOE 6a30BOE OOpa3zoBaHue
2. 3HAHWE WHOCTPAHHOTO SI3bIKA
3. 3HaHWE HOBEUIINX TEXHOJIOTHIl
4. ymeHue ObITh JTUIECPOM.

10. Kakumu BHAaMH IOMCKA NPHU nog0ope COTPYAHUKOB BbI 00b19HO MOJIB3yeTeCh?

1. pekoMeH1anny apy3en U 3HAKOMBIX
2. pexnama B CMU
3. KaJ[pOBOE€ areHTCTBO
4. 1o 3asBKe B y4eOHOE 3aBE/ICHUE

11. IpuBaekaauch Ju Bl Kk pa3padoTke cTpaTernyeckoro njiana MexayHapoIHoro
Memununckoro dakyjabTera?

1,1a 2. Her

12. Ecau 1a, TO oleHUTE KAaYeCTBO U PeryJsipHocTh Bamiero yuacrus ajs1 pa3padorku
CTPaTernyecKoro mjiaHa:

1.OcymecTBisieTcs cucTeMaTH4YecKUe KOHTaKThl paboTonaTesel ¢ pyKoBOJACTBOM IPOTPaMMBI
2. PerynsipHo mpoBOAUTCS ONPOCH  paboTonareneil, BCTpeYHM PYKOBOACTBA C
paboronatenamu. Pe3ynpTaThl M MPESIOKEHUS aHATH3UPYIOTCS U PUHUMAIOTCS
KOPPEKTUPYIOIIUE ACHCTBHUS.

3. CucreMaTH4ecKUX KOHTAKTOB HE CYHICCTBYCT. Kax IMpaBUJIO, PE3YJIbTAThI U NPCAIJIOKCHHUA HE
YUYUTBIBAIOTCA PYKOBOACTBOM

13.CunTaere iu Bbl nesiecoo0pa3sHbIM y4acTBOBATh B pa3padoTKe MUCCHH U
CTPAaTern4ecKoro njiaHa o0pa3oBaTe/IbHOM nporpamMmsl «JledeOHoe 1es10»
Mesxxnynapoanoro Meanuuackoro ®axyJjabrera?

1. na 2. HET

14. IlpuBJexaauch JH Bbl K pa3padoTke o0pa3oBaTe/ibHOI NporpaMmMmsl «JleuedHoe 1en0»
Mexaynapoanoro Meanuunckoro dakyabrera?



1. Jla 2. Her

15. Kak 4yacTo pykoBoauTes 00pa3oBarte/ibHOIl nporpammsl «JleuedHoe nes1o»
Mexaynapognoro Meanuunckoro ®axkyabTera NPOBOAAT CHCTEMATHYECKYIO0 padoTy U
BCTPeYH ¢ PYKOBOAUTEJISAMH?

1. 1-2pazaBrog 2.1 pa3 B wmecsn 3. 1 pa3 B 3 Mecsma 4. perysiasipHo 1o
HEOOXOIMMOCTH.
16. YcTaHoBJIeHbI JIH MEKIY 00pa3oBaTe/ibLHOM mporpammoii «JleuedHoe 1es10»

Mexkaynapoanoro Meauuunckoro @aky/ibTera U Balleid Opranu3anueil napTHepcKue
B3aMMOOTHOILIIEHUA?

2. Jla 2.Her

17. IlpuBjedeHnbl 14U padoToAaTe/ U K NMPOBEJAEHUIO CEMUHAPCKUX 3aHATHH (aKky/abTeTa
(Y4eOHBIX KYPCOB, FOCTEBbIX JeKIHUI U T.1.) ?

2. Jla 2.Her

18. Baie npeasioskeHue 1Mo yJaydlIeHUIO AeITeIbHOCTH 00pa30BaTe/IbHOM NMPOrpaMMbl:




Attachment 1
Questionnaire of employers
Dear employers!

We invite you to take part in the questionnaire about the satisfaction of representatives of medical
enterprises and organizations with the quality of training of medical personnel of the International
Medical Faculty of Osh State University. All data will be considered and taken into account in the work
on the organization of the educational process. We ask you to choose and indicate the answer to the
question that seems most acceptable to you.

Your answers, suggestions and advice will be used to improve the quality system of the educational
program 560001- "General Medicine™ of the International Medical Faculty of Osh State University.
The questionnaire procedure is simple: choose one or more of the most appropriate answer options and
round them up.

1. Name of your organization

2. Your position

3. Would you like to hire graduates of the International Medical Faculty?
1. Yes 2. | find it difficult to answer 3. No

4. Does your company or organization currently need highly qualified graduates?
1. Yes

2.No

3. I find it difficult to answer

. What methods of evaluating candidates do you use when selecting personnel?
. interview

. questionnaire

. professional test

. review of recommendations

B WO DN - Ol

. What are the most important criteria you follow when applying for a job?
. the prestige of the completed educational institution

. grades in the diploma of education

. age

. place of internship.
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7. Do you consider staff development and training important?
1. Yes

2.No

3. | find it difficult to answer

8. What measures do you think are necessary to improve the quality of medical personnel
training?

1. the use of new technologies in training

2. improving the professional level of teaching staff

3. improving the material and technical base of the educational institution

4. attracting practitioners to conduct practical and theoretical classes.



9. What professional skills of graduates are you most interested in?
1. strong basic education

2. knowledge of a foreign language

3. knowledge of the latest technologies

4. ability to be a leader.

10. What types of search do you usually use when selecting employees?
1. recommendations from friends and acquaintances

2. advertising in the media

3. recruitment agency

4. on application to an educational institution

11. Were you involved in the development of the strategic plan of the International Medical
Faculty?

1. Yes 2. No

12. If so, evaluate the quality and regularity of your participation to develop a strategic plan:

1. Systematic contacts of employers with the management of the master's program are carried out .

2. Regular surveys of employers, management meetings with employers are conducted. The results and
suggestions are analyzed and corrective actions are taken.

3. There are no systematic contacts. As a rule, the results and suggestions are not taken into account by
the management

13. Do you consider it appropriate to participate in the development of the mission and strategic
plan of the educational program ""General Medicine" of the International Medical Faculty?

1. Yes 2. No

14. Have you been involved in the development of the educational program "'General Medicine"" of
the International Medical Faculty?

1. Yes 2. No

15. How often do the heads of educational program ""General Medicine' of the International
Medical Faculty conduct systematic work and meetings with the heads?

1. 1-2 times a year

2. 1 time a month

3. 1time every 3 months

4. regularly as needed

16. Is there a partnership between educational program ""General Medicine" of the International
Medical Faculty and your organization?

1. Yes 2. No

17. Are employers involved in conducting seminars of the faculty (training courses, guest lectures,
activities etc.)?

1.Yes 2. No

18. Your suggestion for improving the activities of the educational program:




