MMHUCTEPCTBO OBPA3BOBAHMSA M HAYKH KBIPTBI3CKOM PECITYBJIMKA
OIICKHI T'OCYJAPCTBEHHBI YHUBEPCUTET MEXJYHAPOIHBIN
MEJIUIMHCKAN ®AKYJIBTET

AHAJIMTUYECKHWHA OTYET IO OIIEHKE
YAOBJETBOPEHHOCTMU BbIITYCKHUKOB
Ka4ecTBOM OPraHu3alnuu 00pa3oBaTebHOr0 npouecca B Mex1ayHapoaHoOM
MEIMIUHCKOM (paKyJibTeTe.

(2022-2023 r.)

oI - 2023



l. BBIITY CKHOM AHAJIN3 (GRADUATE ANALYSIS 367)

HCJIBIO aHKCTI/IpOBaHI/IH 6BIJIO BBISIBJICHHUC YI[OBJIGTBOpeHHOCTI/I Ka4€CTBOM ITOATIOTOBKHU
BBIITYCKHUKOB U OIIPEJEIICHUE IYyTEN yIy4dIlEeHUs I0ArOTOBKH;
3apaum:

1. OIIGHI/ITI) YI[OBJICTBOPGHHOCTI) Ka4€CTBOM ITIOATOTOBKHU BI)IHYCKHI/IKOB;

2. VI3y4nTh MHEHHE BBITYCKHUKOB O C()OPMUPOBAHHOCTH Y HUX B IIPOLIECCE
00y4eHHsT KOMITETeHIINI, HEOOXOIUMBIX ISl KBATM(HUIIMPOBAHHOTO CIICIIHAIIHCTA;

3. Onpenenuts cnabble CTOPOHBI B OPraHU3aluK 00Pa30BaTENBHOTO IPOLEcca 1
BBIPA0OTATh MEPOIIPUSTHSI 10 UX YCTPAaHEHUIO.

B npesncraBieHHOM aHaIMTUYECKOM OTYETE O OIIEHKE YI0BIETBOPEHHOCTH BHITYCKHHUKOB
KayecTBOM OpraHM3alluu 00pa30BaTeIbHOIO Mpoliecca, pPe3yilbTaThl HAPaBIEHBI Ha
MOBBILIEHUE KauecTBa 00pa30BaTENILHOTO MpoIiecca U SABISETCS B MIEPBYIO OUEPEh
MHCTPYMEHTOM OTpeiesieHus chep NPUII0KEHUs YCUITUH TI0 Pa3BUTHIO (DaKyJabTeTa.

MeToauKAa HCCJIEIOBAHUSA:
Ownnaiin ankeruposanue (Google form) .

IIpoBoan/iu aHKeTHPOBaHMeE: ACCOIHAINS BBITYCKHUKOB
Ilepuon ankerupoBanusi: ¢ 25 despais no anpenst 2023r.
Bcero yuacrBoBasu : 367 BBITYCKHHKOB (100% u3 cricoYHOro cocraBa)

Ilakucrana, Uannu n banrnanema.

HNucTpymenT: Ankera u3 43 BOIpocoB, BKIIIOYAs MPEASI0KEHHSI BBITYCKHUKOB.
Bonpochl aHkeTHpoBaHus: cM. IpuIo:keHue 1. PesyabTaTsl

AHKETHUPOBAHUA

1. KBanmupukauus, KOTOPYIO Bbl NOJYYHWIH B YHUBEPCUTETE:
79.3% - cTenens OakanaBpa

19.1% - creneHp MarucTpa

1.6% - cremnens cnenuaIncTa

The qualifications that you have received at the university
367 oTBeTOR

@ bachelor's degree
@ Master's degree
specialist

2. locjie okoHYaHUS y4eObl U MOJTy4YeHHs KBaJU(PUKALMM BbI:
76% - ycriemHo Tpy10yCTpOMIICS 10 CIIENUATbHOCTH;



After graduation and qualification you:
367 oTBeTOR

@ 1. Successiully found a job in the
specialty;

@ 2. Got a job not in your specialty,;

@ 3. Could not get a job;

@ 4. Do not work for personal reasons;

@ 5. Got a job in the specialty still{even) in
the learning process;

@ 6. Have got a job not on a specialty in
the learning process and continue to...

@ 7. Other

3. Hopaep:xuBaete Jju BbI cBA3b ¢ Oml'Y nocie okoH4anus yuedbi?
90,7% Ilonnepx’uBaeT CBSI3b C YHUBEPCUTETOM;

Do you keep in touch with the Osh State University after graduation?
367 oTBeTOB
® 1. No, | do not
34,6% @ 2 Keep, occasionally
© 3. Keep a regular
® 4. Other
]
7.4%

4. BoinoJasiet in Oml'Y pa3padoTaHHYI0 MUCCHIO M CTPATeruro?
82% W3 BBIIIYCKHUKOB OTBETUJIU JA.

Does OshSU university developed Mission and Development Strategy?

367 oTeETOB

® YES

® No

@ Dont know

@ As my experience two years before
there was lot of vacancies but less
candidates but now both foreign and
indian graduate increased so in future
our students must fight for pg level not
for fmg level

5. Hackoubko 3¢ ekTHBHA 00paTHasi CBA3b MEKAY BbIycCKHUKaMu Oml'Y u
PYKOBOJICTBOM (PEKTOP, IPOPEKTOP) M FOTOBBI JIM BBINYCKHUKH BHOCHTD NMpPeIJI0KeHHs 110
YJIAY4IIeHUI0 AesiTeIbHOCTH ?

86,9% yuaCTHMKM aHKETHPOBaHMA Aaidu OTBET aAMUHcTparys OmlY 3¢ dexTHBHO TPOBOIUT
00paTHYIO CBS3b C BBITYCKHUKAMHU.



How effective is an inverse relationship between the graduates of Osh State University and the

management (Rector, Vice-Rector) and whether grad...ty to make suggestions for improving the activity
367 oTBETOB

@ 1. Systematic feedback of graduates
with the leadership of the university is
carried out. Regularly conducted
surveys, meetings with the leadership,
communication through career center. .

@ 2 Graduates are giving feedback with
the leadership of Osh State University
through meetings

) 3. Feedback between the leadership of
the university graduates and almost
absent

6. [IpuHUMAaJIK JTH BbI YYaCTHE B ONPOCe BHIMYCKHUKOB 0 KauyecTBe 00Pa30BaHUsA B
YHUBEPCHTETE, Y/I0BJIETBOPEHHOCTH NMPENoIaBaHNEM, MPOBEIEHHOM C I€JIbI0 MOBbIIIEHUS
ero 3¢ppexTuBHOCTH?

79,3% 3asBUIM, YTO IPUHSAJIU Y4acTUE B OMPOCE;

Did you Participate in the survey of graduates on the quality of education at the university, teaching

satisfaction conducted to improve its performance?
367 oTBeTOR

® YES
@ NOT

7. Ha Bonnpoc HaCKOJIbKO Bbl 3HAKOMBI C CHCTEMOM CTPATern4ecKoro yrnpasJjeHHUs
YHHUBEPCUTETA, YPOBHAMHM U NPOLECCOM NMPHUHATHUS PelIeHuii:

63,5% y4acTHUK Jalld OTBET YTO, 3HAIOT 00 OCHOBHBIX OpraHax B YHUBEPCHUTETE, KOTOPhIE
MPUHUMAIOT PEICHUs U pa3padaThIBAlOT CTPATETHIO.

How familiar are you with the university's strategic management system, levels, and
decision-making

367 oTeETOBR

@ 1.1 know about the main bodies at the
university that make decisions and
develop a strategy. | know.

® 2.1 imagine roughly the organizational
structure of the university, but | am not
familiar with the levels of management...

@ 3.1 am not familiar with the
organizational structure and decision-
making levels.

@ 4.1 have no idea




8. Ha Bonpoc HacKO0/JIbKO BHELIHHE MAPTHEPHI BOBJIEKAIOT YHUBEPCUTET, MpeAcTaBUTe el
OM3HeC-KOMIIAHMI U OPraHu3auMii, rOCyIapCTBEHHbIX CJIyKallMX B y4eOHbIi npouecc?
84,8% manu OTBET YTO YHUBEPCUTET aKTUBHO IMPHBIIEKAeT paboToaaTenell, mpecTaBuTenei
JICJIOBBIX KOMITAHUW U OpraHu3alui, Ui YIy4dlleHHs TPYyIOyCTPOMCTBA CBOUX BBITYCKHUKOB.

As far as external partners are involved university, Representatives of business companies and
organizations, civil servants in the learning process?

367 oTEETOB

@ 1. The university attracts actively
employers, representatives of business
companies and organizations, state.

@ 2. The university sometimes it attracts
employers to lecturing, organizations
master - classes and seminars.

@ 3. University does not involve external
partners in the learning process

9. Kak 0b1 BbI oieHnsin naptHepetBo Oml'Y ¢ 3apy0exkHBIMU CTPAHAMHU M y4aCTHE B
MeKIYyHAPOAHBIX MPOrpaMMax U MpoekTax?

70.8% y4aCTHUKM aHKETUPOBAHMSI JaJIM OTBET UTO YHHUBEPCUTET aKTUBHO COTPYAHUYAET CO
MHOTHUMH 3apyOeKHBIMU CTPaHAMHU U aKTUBHO YYaCTBYET B MEXKIYHApOJHBIX MPOEKTaX

How would you rate the partnership between Osh State University and foreign countries and
participation in international programs and projects?

367 oTeETOBR
@ 1. The university actively cooperates
with many international countries and is
actively invelved in international.
@ 2. There are several stable contacts with
other countries in university. Participates

in projects.
@ 3. University weakly interacts with
international partners.

® 4. | do not know about the international
cooperation of its university.

10. Ectb 1y B Oml'Y neHTp kapbepbl H HACKOJIBLKO OH Y eKTUBEH?
78,2% BBITYCKHUKU OTBETWIM — J{a 1 ieHTp Kapbepbl 3(h(heKTUBHO paboTaeT, OpraHu3yer
BCTPEUYHU, MEPOIPUATHS, IOMOTAET CTYACHTAM U BBIITYCKHUKAM.



Does OshSU have a Career Center and how effective is it?

367 oTeETOB

@ 1. Yes. It works efficiently, organizes
meetings, events, assists students and
graduates.

® 2. Yes. It does not work effectively. It
does not carry out activities. It does not
inform about their activities.

@ 3. Not. Does not exist.

® 4.1 do not know.

11. EcTb Jin B yHHBEPCUTETE ACCONHAIUS BHITYCKHHKOB H HACKO0JbKO OHa 3(ppekTUBHA?
64,9% BBITYCKHUKH OTBETWJIH 1, Pa00TaeT d3PPEKTHBHO.

Does the University have an Alumni Association and how effective is it?

367 oTBeTOB

@ 1. Yes, there is. Works effectively
@ 2 Yes. just created.

@ 3 Not. Does not exist.

® 4. | do not know.

12. Kak BbI mos1y4aere JOCTYNl K MATEPHAJIbLHO-TeXHHYECKO# 0a3e OmcKoro
rocy/1apcTBEHHOI0 YHMBepcuTeTa?

65,4% - oTIM4HO. 3aHKS U COOPYKEHHSI YHUBEPCUTETA PACCUNTAHBI HA TAKOE KOJIMYECTBO
CTYIEHTOB, KOTOPO€ YIOOHO JIsl 3aHATUH.

How do you assess the material and technical base of Osh State University.

367 oTBeTOR

@ 1._Fine. The buildings and structures of
the university are designed for the
number of students, convenient for cla. ..

@ 2. Good. The university has sufficient
material and technical base, equipme...

@ 3. Satisfactory, buildings and confined
spaces. lll-equipped and comfortable

@ 4. Unsatisfactory. Buildings and

65.4% premises do not meet the requirement. ..

@ Bapuant 5

13. Hacko0JIbKO HHTEHCHBHO Y4YHTeJIs HCIOIb3YIOT HOBbIEC TEXHOJIOTMH 00y4ueHHs (Keiic-
CTA/1M, KOHKPEeTHAsl CUTyalusl), FpyNnmnoBy padory, (POKyCHPOBKY, IPE3eHTAIHIO,
AUCKYCCHIO U T.J.)

74,7% BBITYCKHUKYU OTBETUIM - [louTu Bce mpernoiaBaTeny UCIOJIb3YIOT HOBBIE TEXHOIOTHH



oOyueHusl.
22,6% YactuuHo. JIuIb HEMHOTHE YUUTEIIS UCTIONB3YIOT HOBBIE TEXHOJIOTHH OOYyUCHHS.

How intensively are teachers using new teaching technologies (case study / specific situation),
group work, focus groups, presentations, discussions, etc.)

367 oTEETOBR

@ 1. Almost all teachers use new
technelogy training.

@ 2 Partially. Only a few teachers use new
technelogy training.

@ 3. Poorly.

14. Kakue BbINYCKHUKHU BOBJIEYeHbI B MPOIeCC MOHUTOPHHTIa gocTHkeHU Oml'Y n
peanu3anum crparerumn?

61,8% oTBeTnnu fa Onaroaapsi OTKpHITOMY JOCTYIY K aCCOIIMAIIUU BBIITYCKHUKOB U
BO3MOKHOCTH coo01maTh 00 3ToM OshSU npenocTtaBiseT oOpaTHYIO CBA3b MO0 3TOMY BOTIPOCY

Whether graduates are involved in the monitoring process 0shSU achievements and

implementation of the strategy?
367 oTeeToB

@ 1. Yes. Through open access to the
alumni association and the possibility of
reporting OshSU provide feedback on it

@ 2. Yes. Partially.

@ 3. No, | do not participate.

15. Hackoubko 3¢pdexkTuBHA pexiaamMHas noautuka Oml'y?

68,7% otBeTmin Ha - BeicokoaddekTrBHas pexiamHas nonutuka. [lybnnkanuu B cpeacTBax
MaccoBoil nHpopmarmu. GyHkuuu Bed - cepBepa, KOTOPbIE MO3BOJISAIOT M10JIy4aTh OTBETHI HA BCE
BOIPOCHI, CBA3aHHBIE C MOCTYIIJICHUEM B YHUBEPCUTET, 00ydeHHEM, 00pa30BaTeIbHBIM
KOHTEHTOM Ha OCHOBE

18% otBetnin - DddekTuBHas peknamMHas noiauTuka. [lybaukanum B cpecTBax MacCoOBOM
uHpopMaIuu

11,7% He caumkom 3¢ dexTrBHas pekiiama MoJIUTHKA YHUBEPCUTETa



How effective advertising policy OshSU?

367 oTEETOR

@ 1. Highly effective advertising policy.
Publications in the media. WEB-server
functions, that get answers to all
questions related to going to university,
training, content based educational pr...

@ 2. Effective advertising policies.
Publications in the media

@ 3. Not highly effective advertising
University policies

® 4 not effective

16. HackosibKk0 npoueaypbl OLeHKH U KOHTPOJIsI 3HAHUI U YMEHUI CTY/1eHTOB B
YHHUBepcHUTeTe ObLIN 3allMIIeHbl 0T KOppynuuu?

81,2% BBITTYCKHUKHA OTBETHJIA OCTATOYHO 3aIIUIIIEHHBIN

14,2% mnoxo

As far as assessment procedures and the control of knowledge and skills of students in the
university were protected from corruption?

367 oTeETOBR

@ 1.sufficiently protected
@® 2 Poor
) 3 Reserved

81,2%

17. Iosry4ayu Jiu Bbl KOHCY/JIbTAllUM U IOMOIIb B BbIOOpE HANIpaBJIeHUil 00y4eHus U
Tpyaoycrpoiicrea?

78,2% BBIITYCKHUKH OTBETHJIN J1a

21,8% orpunareabHO

Have you received counseling and assistance in choosing the path of training and employment?

367 oTeETOB

@® YES
® No

18. Hackoubko 3(ppeKTHBHBI M KaKkue (pOpMbI Y4eOHOM M BHEKJIACCHOH padoThI €O
CTYICHTAaMHM HcnoJb3yloTes B OmckoM ['ocynapcreennom YHuBepcurere?



73,6% oTBeTHi Ha 0Opa30BaTENbHBIC M BHEKJIACCHBIE MEPOIIPUSTHS, OPraHU30BaHHbIC
CTY/ICHTaMH B YHUBEPCUTETE XOPOIIA. DTO PA3HbIE CEKIMH, KITYObI M IPYIIIIBL.

21,3% yuyeOHast 1 BHE y4eOHOM JeATEIHHOCTH CTYACHTOB B YHUBEPCUTETE OpPraHU30BaHa
YJIOBJIETBOPUTEIIHHO

5,1% 1n10x0 opraHu30BaHHBIN

How effective and what forms of educational and extracurricular activities with students are used in
the Osh State University?

367 oTEETOB

® 1. Educational and extracurricular
activities organized by students at the
university well. There are different
sections, clubs, groups

@ 2. Educational and extracurricular
activities of students at the University is
crganized satisfactorily. there are

© 3. poorly organized

19. CymecTBYIOT JIM B Ballleii cpeiHeli MKoJIe MPoueaypbl U CJIY:KObI CONMATILHOI
MOIEP KKH yJammXxcsl (MOJIepP KKa MOCPeICTBOM CTHIEH/ Ui, MOCOOMIi U c1a0bIX CJI0€eB
HaceJIeHHs, MAJIOMMYIIHX, YYAIIHXCS ¢ OTPAHMYEHHBIMH BO3MOKHOCTSIMM)?

68,4% BBITTYCKHUKOB OTBETHJIN Ja

Are there procedures and social student support services (support through scholarships, benefits
and weak segments of the population, the poor, students with disabilities) in your high school?

367 oTeETOB

® 1. Yes.
® 2. No
® 3. Do not know.

20. CyuTaere 14 BbI, YTO BOIIPOCY CONHAJbHOH MOAICP/KKH CTY/ICHTOB B YHHBEPCHUTETE
yaeJsieTcs J0CTATOYHOe BHUMAaHHue?
82,3% BBIITYCKHUKOB OTBETUIIM MOJIOXKHUTEIIBHO.



Do you think sufficient level of attention paid to the issue of university social support of students?
367 oTeeTOB

@® YES
® No

21. TeopeTnueckasi NOATOTOBKA K NMPo¢ecCMOHAIBbHOMH Kapbepe
56,7%

Theoretical training for a professional career

367 oTBeTOB

® FINE

® GOooD

O SATISFACTORY
@ UNSATISFACTORY

22. llpakTHYecKasi MOATOTOBKA K NPOo(ecCHOHAIBbHOI Kapbepe, 00JbIIHHCTBO
OTBETHUJIN MOJIOKUTEIBLHO, 4TO cocTaBmiIo 49,6%

Practical training for a professional career
367 oTBETOR

@ FINE

® GOoD

@ SATISFACTORY
@ UNSATISFACTORY

23. IIpuoOpeTeHne NPAKTHYECKUX HABBIKOB, MOJIE€3HBIX /I PA00THI 10 CHENNATbHOCTH
48%



Obtaining practical skills useful for work
367 oTBeTOR

@ FINE
® GOoD
@ SATISFACTORY

m @ UNSAATISFACTORY

24. Pa3BuTHe KOMMYHUKATHUBHBIX HABBIKOB
51,8%

The development of communication skills

367 oTBeTOB

@ FINE

@® GooD

@ SATISFACTORY
@ UNSATISFACTORY

25. Pa3zBuTHe ucciie10BaTeILCKHX HABLIKOB
45,8%

The development of research skills

367 oTeETOB

® FINE

® GooD

O SATISFACTORY
@ UNSATISFACTORY

26. KoMmneTeHTHOCTH PO eccopcKo-NnpenogaBaTebCKOro coOcTaBa
56,4%

11



Competency of the faculty

367 oTeETOB

®5
04
@3
®:
o

27. KoMneTeHTHOCTH NOAPa3/1eJieHHil 0 MOAr0oTOBKe NnepcoHasa (y4eOHbIid 0Tae, 1eKaHaT

U T.J)
55% oTBeTIIIN HA 5

Competency of staff training units (Training department, dean's office, etc.)

367 oTeETOB

28. B nesiom ucnosib30BaHue (paKyJIbTeTOM HHHOBAIIMOHHBIX 00pa30BaTe/IbHBIX

TEXHOJIOTui

52% y4yacTHMK aHTKETHUpOBaHUE Aaau 5 OaimioB u3 5 GanbHOM MIKaJIbI

In general, the use of the faculty of innovative educational technologies

367 oTBeTOR

29. CooTBercTBHE IPOrpaMMbl 00y4eHHUsI (B 1eJI0M) PesiJIMAAMH PbIHKA TPyda

49,3% oTBEeTHIM HA 5 U3 5 OadLHOM IIKAJIEL.

®5
9
@3
®:
o1

o5
o4
@3
®:
o1
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Compliance training program (in general) the realities of the labor market

367 oTeETOB

@5
04
@3
®:
o

30. Hanuyue uH(OPMAIMOHHON CHCTEMBI YIIPABJIEHUS] YHUBEPCUTETOM (CHCTEMBI
aBTOMAaTH3aLMU NMPOIecca YNPaBJIeHUsl 00yuYeHUueM, YJIeKTPOHHbIe OM0JINOTEeKH,
uH(pOpMALIHOHHBbIE PeCypPChl).

53,1% otBeTnnu

The presence of the university information management system (training management process
automation systems, digital libraries, information resources)

367 oTeETOB

@5
[ X
@3
®:
o1

31. JlocTynHOCTb OMOJIMOTEYHBIX YCIYT U MHGOPMALMOHHBIX MATEPHAJTIOB B
yHHBepcurtere?
53,4% oTBeTHiIN XOPOLIO U3 5 GabHOM IIKAJIbI.

The availability of library services and information materials
367 oTBeTOR

o5
o
@3
®:
o1

32. IoCTYNHOCTh U Ka4eCTBO KOMIILIOTEPHBIX 0a3bl IAHHBIX B YHUBepcUTeTe?

13



56,7% BBIITYCKHUKH OTBETHJIU MOJIOKUTEIBHO.

The availability and quality of computer databases
367 oteeToB

@5
04
®3
@2
@

33. YpoBeHb cojeiicTBHS aIMHUHUCTPANMK/TIPenoaBaTe/ib B BbIOOpe 00pa3oBaTe/ibHOIM
TPaeKTOPHH B 00y4YeHHH.
56,9% BBITYCKHUKU OTBETUIIU XOPOILIO.

Level of Assistance administration / faculty in the selection educational trajectory in the learning

process
367 oTeETOBR

[ ]
[ X
@3
o:
o1

34. Bo3MOKHOCTb YYaCTBOBATH B CTYACHYECKHUX MEPONPUATHAX?
Beimyckauku otBetriiu 57,5% 13 5 OabHOM HIKAJIBI.

The opportunity to participate in student activities

367 oTeETOB

@5
@4
@3
@2
[ B

35. Yno0cTBa 14151 CTYACHTOB B ayIMTOPHUSIX?
65,3% oTBeTHIM XOpOLIO.



Comfort of classrooms

366 oTBETOB

®5
94
@3
o:
[ B
@ Bapwant 2

36. Hanuvue u y100CTBO JONOJHUTEILHBIX Y100CTB (0ydeTnl, 3a/1bI U T.1)?
58,9% cTyneHThl OTBETHIIH XOPOIIIO

The availability and convenience of additional facilities (buffets, halls, etc.)

367 oTBeTOB

o5
0
®3
®:2
(¥
37. Hanu4ue ¥ y100CTBO CHOPTHBHBIX COOPYKeHU ?
58,9% oTBeTHIN XOPOLIO
The availability and convenience of sports facilities
367 oTBETOB
o5
e
03
0?2
o1

38. YpoBeHb YHHBEPCHTETA COACHTCTBUS TPYAOYCTPOMCTBY?
51,8% oTBeTHIM XOPOLIO.



The level of the university to promote employment

367 oTeETOB

®5
04
@3
®:
o

39. YpoBenb u 3¢ (PeKTUBHOCTH MONAEPKUBAIOIIECH KOMMYHUKALMHU C BBIMYCKHUKAMU
cpeaHel KoJIbI?
54% otBeTniiv Ha 5

The level and efficiency of supporting communication with high school graduates

367 oTeETOB

®5
94

®3
[
o

40. Kak 4acTo aesiTeJJbHOCTh YHHBEPCUTETA OCBEIIAETCH B CPEICTBAX MACCOBOM
uHgopmanun?
66,2% OTBETHIIN YaCTO

How often the activities of the university highlighted in the media?

367 oTBeTOR

@ 1. Often
@ 2. Infrequently
@ 3. Difficult to answer

41. Boi0OpaJym 0b1 BbI 3TOT YHUBEPCHTET /ISl IPOAOJIKeHUsI 00y4eHHs?
80,7% oTBeTHIN I1a

16



Would you choose this university for continuing education training?
367 oTBeTOR

@® YES
® No
@ DONT KNOW

42. B3siaiu Ob1 Ha paGoTy COTPYIHMKOB, OKOHYHMBIIMX 3TOT BY3?
84,7% oTBeTHIIN A

Would take employees for work, graduated from this university?

367 oTBeTOB

® YES

® No
@ DONT KNOW

43. IlopexkoMeH10BaIH ObI BBI 3TOT YHUBEPCUTET 1JIsl 00y4eHHs CBOMM POJACTBEHHUKAM,
APY3bsM?
89,4% oTBeTHIN 1A

Would you recommend this university to teach their relatives, friends?
367 oTBETOR

® YES

® No
@ DONT KNOW

BuiBoabI:

1. Yinyummure B3aMMOCBS3b C BBITYCKHUKAMU

2. [TepecMOTpeTh U YIy4IIUTH METOIBI OOYyYEHUS 11O (OPMUPOBAHUN
MPAaKTUYECKUX HABBIKOB Y CTYJAEHTOB



3. TloBblnieHue ypoBHs y4€GHON MPOrPaMMBI 10 YPOBHSI, HEOOXOMMMOTO IS
pBIHKA TpyJa.

l. AHaJuTHYecKas cnpaBKa — onpoc BeinycKHUKOB
W3 oTBeTOB PECIIOHACHTOB U HAIJIAAHBIX aHAJIM30B B BUAC AWArpaMM MOKHO CACIAaTb
CJIeNyIOMNA 0000IIEHHBIN aHAN3!

Bonee 80% BoimyckHuKOoB Oml'Y MOI0KUATEIBHO OIIEHUBAIOT 00N YpOBEHb 00pa30BaHus B
YHHUBEPCHTETE, a TAK)KEe KA4YeCTBO TEOPETUUECKON IMMOATOTOBKU. DTO TOBOPUT 00 YBEPEHHOCTH
CTY/ICHTOB B MOJy4€HHBIX 3HAHHSIX M UX TOTOBHOCTH K PabOTE B COOTBETCTBYIONICH 00IaCTH.

Tem ne menee, 70% pecrioHIEHTOB MOJIOKHUTEIBLHO OTHOCATCS K cBsA3H ¢ Oml'Y nocie
OKOHYaHUs y4eObl, 9YTO MOKET YKa3bIBaTh HA OTCYTCTBHE JIOCTATOYHBIX BOZMOKHOCTEH ISt
TPYAOYCTPOMCTBA U NMPOQPECcCHOHANBHOMN MOAEPKKH BBIITYCKHUKOB.

Oxoo 60% pecrnoHAEHTOB OLICHUBAIOT YHUBEPCUTET KaK aKTHBHO MPUBJICKAIOIINN
paboTomarerneit 1 IeNOBbIe KOMITAHUH, YTO MOKET TOBOPHUTH O HEOOXOTUMOCTH YIyUIIICHUS
KOHTAKTOB C OM3HEC-COOOIIECTBOM M Pa3BUTHS MAPTHEPCKUX OTHOIIICHHA.

Bbonee 60% pecrmoHIEHTOB BBICOKO OIIEHUBAIOT KOMIIETEHTHOCTH MPOeCcCoPCKO-
mpenoaaBaTCIbCKOTO COCTaBa U pa3BUTUC KOMMYHHUKATHUBHBIX HABBIKOB, YTO CBUACTCIIBCTBYET O
KauCCTBC MMPECIogaBaHuA 1 BSaHMOHeﬁCTBHﬂ C Ip€rogJaBaTcIiIMU B YHUBCPCUTETC.

B 10 xe Bpems, Oosiee 50% pecrnoHAEHTOB MOJOKUTEIBHO OTHOCITCS K PA3BUTHIO
HCCIIEIOBATENIbCKUX HaBBIKOB, IPUOOPETEHUIO MPAKTUYECKUX HABBIKOB, MOJIE3HBIX AJIsi paOOThI
IO CTIEHUAIbHOCTH U MPAKTUYECKON MOATOTOBKE K MPO(ecCHOHAbHOM Kapbepe, YTO MOKET
yKa3bIBaTh HA HEOOXOAUMOCTH YITYUIIEHHUS TPOrPaMMbl 00YUEeHUS U MTPAKTUUYECKON MOITOTOBKU
CTYICHTOB.

Taxoke 60siee 50% pECTIOHIEHTOR TOJIOKUTEIIBHO OTHOCSTCS K YPOBHIO COJCHCTBUS
aJMUHUCTPAIUHU/TIPETIOIaBaTelsl B BLIOOpE 00pa30BaTeIbHON TPACKTOPHH B O0yUYEHUH, YTO
MOXET yKa3bIBaTh Ha HEOOXOAMMOCTh pPa3pabOTKU U BHEIPEHUS MTPOrPaMM HUHIUBUTyaTU3 AT
00y4eHHS ¥ OPUCHTALIUH CTYICHTOB.

HeCMOTpH Ha 9TO, OOBIIINHCTBO PECIIOHACHTOB MOJIOKUTCIIBHO OUCHUBAIOT JOCTYIIHOCTD
OMOIMOTEYHBIX yCiayr u I/IH(1)OpMaI_II/IOHHLIX MaTCpHaAJIOB, a TAKKE HATNINC I/IH(1)OpMaI_II/IOHHOI71
CHUCTCMBI YIIPABJIICHUA YHUBCPCUTCTOM.

bonpmmHCcTBO CTYACHTOB HOJIOKUTCIIBHO OLUCHUIIN TCOPCTUUCCKYHO ITIOATOTOBKY U Pa3BUTUC
KOMMYHUKATHBHBIX HABBIKOB B YHUBCPCUTCTC. O,Z[HaKO, MCHBIIIC ITOJIOBUHBI CTYACHTOB
CUHUTAKOT, YTO YHUBCPCUTCT oOecrneynBaer )IOCTaTO‘IHHﬁ YPOBCHDb PA3BUTUA UCCICHOBATCIIBCKUX
HaBbIKOB U MMPAKTUYCCKUX HABBIKOB, KOTOPLIC MOT'YT OBITh TTOJIC3HBI JJIA pa6OTBI 1o
CIICIUAJIbHOCTH.

bonpmuHCTBO PECIOHACHTOB MOJIOKUTCIIBHO OUCHUIIN UCIIOJIb30BAHUC NMHHOBAITHOHHBIX
O6paSOBaTeJ'ILHI>IX TEXHOJIOTUH B YHUBCPCUTETC, HATTUIUC I/IH(I)OpMaI_[I/IOHHOI\/’I CHUCTCMBI
YIIpaBJICHHUA YHUBCPCUTECTOM U JOCTYIIHOCTDH OMOIIMOTEYHBIX YCIYr 1 I/IH(i)OpMaI_II/IOHHBIX
MaTepualioB.

Ha ocHoBe MOJIYYEHHBIX JaHHBIX MOKHO NPEJIOKUTD CJIeaAyIOIe pEKOMEHAAIUN .
Pa3zBuBath u COBCPHICHCTBOBATH NHHOBAIIUOHHBIC O6pa3OBaTCJ'H:HBIC TCXHOJIOTHHU U yITy4dllIaThb
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yYpOBEHBb KOMIIETEHTHOCTH PO (ecCcOpCKO-MPErnoaaBaTeIbCKOT0 COCTaBa ISl TOBBIICHHS
KadyecTBa 00pa30BaHUs U yJOBIETBOPEHHOCTH CTYACHTOB.

VYilydmaTte COTPYAHUYECTBO MEXK/1Y YHUBEPCUTETOM U paboTOAaTEIsIMU, TIPEACTABUTEISIMH
JICJIOBBIX KOMITAHUM U OpraHU3aluil U1 OBBILICHUS YPOBHS COJIEHUCTBUS TPYLOYCTPOUCTBY U
peainzanuu nNpoPeccuOHaIbHOTO MOTEHIMANa BITYCKHUKOB.

Pa3BuBath HCCIICA0BATCIILCKUC HAIIPABJICHUA U CTUMYJIIMPOBATh CTYACHTOB K Y4aCTHUIO B
HCCICA0BATCIBCKUX MMPOCKTAX, YTO IMO3BOJIMT NIOBBICUTH YPOBCHDb UCCIICAOBATCIIbCKUX HABBIKOB
U CII0COOCTBOBATH IMPUBJICYCHUTIO HOBLIX HAYYHBIX KaJIPOB.

VY IydimuTh JOCTYITHOCTh M KAU€CTBO OMOIMOTEUHBIX YCIYT, KOMIIBIOTEPHBIX 0a3 JAHHBIX U
MH(OPMALIMOHHBIX PECYPCOB, YTO MO3BOJIUT YIYUIIUTh KAYECTBO yueOHOTO mpoliecca U
Hay4HBIX HCCIJICTOBAHUM.

[ToBbImIaTh Ka4ECTBO MPAKTHUYECKOMN MOArOTOBKYU CTY/AEHTOB JJIsl peau3alun
podeccroHaAIbHBIX HABBIKOB U MOBBIIIEHUS IIaHCOB HA TPYAOYCTPOICTBO MOCIE OKOHYAHUS
y4eOBl.

ObecrnieunBaTh ya00CTBA M KOM(POPTHOCTH AJISl CTYACHTOB, HAIIpUMED, COBEPILIEHCTBOBATD
JOTIOJTHUTENbHBIE YI00CTBA, CIOPTUBHBIE COOPYKEHUS U OPTraHU3AINI0 CTYI€HYECKOM KU3HH.

YnquaTL YPOBCHB no;mepmnmromeﬁ KOMMYHHUKAIIUH C BBIITYCKHUKaAMHA cpeJ:(Heﬁ IIKOJIBI, YTO
IIOMOKET MPHUBJICYb HOBBIX CTYACHTOB U IIOBBICUTH PEIYTAIUIO YHUBCPCUTETA.

OTU Mepbl MOT'YT CYIIECTBEHHO YIy4IIUTh KaueCTBO 00Opa30BaHUsl, TOBBICUTh YPOBEHb
YIAOBJIETBOPEHHOCTH CTYJCHTOB U YBEITUUUTD IIAHCHI HA TPYAOYCTPONUCTBO BBITYCKHUKOB.
B nenom, ynyummenue o6pa3oBaTebHON Cpeibl U KauyecTBa 00pa30BaHUs SBIISACTCS 3adaueH,
TpeOytolieil BHUMaHUSI U y4acTHsI BCEX 3aMHTEPECOBAHHBIX CTOPOH - aIMHUHUCTPALIUH
YHUBEPCUTETA, MPEIoiaBaTesieii, CTyJeHTOB U paboToaaTenei.

. AHajiuTHYecKasi cipaBka - onpoc PaGoronaresieit

Joxropantel OOII pabortaroT Ha kadheapax MM Oml'Y coBmemas ¢ paboToit Ha
KIIMHUYecknx 6a3zax r. O1i, mo3ToMy paboToIaTeNu MpeACTaBICHbI Kak U3 00pa30BaTeIbHBIX
YUPEKICHHH, TaK U MPAKTUYECKOTO 3/IPaBOOXPAHEHUSI.

U3 npoBeeHHOTO aHKETHPOBAHUS CIIE/IyeT, 4TO B 1esioM pabotoxarenu (PhD
nokropantypa Oml'Y) B OosiblIel IPOLIEHTHOCTH YIOBIETBOPEHBI AEATEILHOCTHIO MEKIY
BVY3owm, rae BcTpeun HOCAT IJIAHOBBINM XapakTep (2 pa3a B rozia, a Takke €KEeKBapTaJIbHO), I8
00CyX/1al0TCsl BOIIPOCHI JOKTOPAHTYPhl U PEKOMEHJAIMU [0 PeaTH3aluy IIaHOB
B3aUMOOTHOLIEHUH Mexay BY3oM u gokropanramu.

Ha Bompoc - KakoB ypoBeHb CTUMYIMPOBAHUS U IPUBJICYEHUS IPAKTUKOB K
oOpa3oBatenbHOMY Tporeccy? 63.6% 13 aHKeTUPOBAHUS CUUTAIOT cpeTHUM, 36,4 % BBICOKUM,
YTO MOKA3bIBAET HEOOXOIUMOCTh CO3/JaHUs YCIOBUH JUTSl CTUMYJISILIUN U [TPUBETYESHUS
KJIMHHUIIMCTOB K 00pa30BaTEIbHOMY MTPOLIECCY.

Ha Bonpoc — Onennre ypoBeHb 3aMHTEPECOBAHHOCTH U IOCTYITHOCTH PYKOBOJCTBA K
BAIIUM MPEUIOKEHUSIM. 72,7% ONMpPOIIEHHBIX OTMETUIIN BBICOKYIO 3aMHTEPECOBAHHOCTD U
OTKPBITOCTb MPEIOKEHUSIM U peKOMeHIausaM padoTtonareneil. 27.3% oueHunu cpeaHui
YPOBEHb 3aUHTEPECOBAHHOCTH.

Ha Bonpoc — Hackonbko conepxxanue OOII ynosnerBopsier Bamum norpeGHOCTIM?
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90.9% - aHKeTHPOBAaHHBIX OTBETUIIH, uTO cojaepkanue OOII B mocTatounoit mepe
COOTBETCTBYET MOTPEOHOCTSAM AOKTOPAHTOB. 9,1% - OTBETHBIINX CYUTAIOT, YTO B
HEJ0CTAaTOYHOW Mepe COOTBETCTBYIOT TPpeOOBaHMSIM. B 1enom, moka3zareinn oOTpaxaroT BBICOKYIO
OIIEHKY OTHOCUTEJIBLHO JIAaHHOTO MYHKTA.

Ha Bompoc — Onienure ypoBeHb BO3MOKHOCTH COBMEIIATh IIPENOJaBaHUE C TPAKTUYECKOU
NesTenbHOCTbI0? 45.5% - OTBETUIIM BBICOKUI YPOBEHb BO3MOKHOCTH COBMEIIATh IPAKTUYECKYIO
JEeSITENILHOCTD ¢ IpenojaBaHueM. 54.5% - OTBETHIIM OTBETUIIN CPEAHHUM yPOBEHb BO3MOKHOCTH,
YTO MOKA3bIBAET OTHOCUTEIHHO CPETHUN YPOBEHD yIOBJIETBOPEHHOCTH B CO3JaHUH YCJIOBHUH B
BEJICHUM MPAKTHYECKOM JIEATETLHOCTH COBMEIIAs C MPENOJaBaHUEM .

Ha Bompoc — Onienure ypoBeHb BO3MOKHOCTH COBMEIIATh IPETOI0BAHNE C HAYYHBIMHU
uccneaoBaHusMU. 45.5% OTBETUBIINX OTMETUIIN BEICOKUN YPOBEHb YCIIOBHI COBMEIICHHS
MpEenoAaBaHus C HAYYHOU JCSITEIBHOCTHIO, UTO MOKA3bIBAET MEHBIIYIO MTPOIIEHTHOCTh
JIOBOJILCTBA CO3JAHHBIMU YCIIOBUSIMU coBMeEINIeHUs . 45.5% - OTBETHIIH, YTO YCIOBHS
COOTBETCTBYIOT OOJIBIITYIO YACIEHHOCTh B OTHOIIIEHUU OTBETA BBHICOKHUH.

Ha Bompoc — Kakue HaBbIKM 00JIbIIIE BCETO B JOKTOpPAHTaX 3aMevaeTe, e ObUIN TaHbl
HECKOJIBKO BapUaHTOB OTBETOB. B muarpamme Bce BapuaHTHI OTBETOB JaHBI B pa3BEPHYTOM
BApUAHTHI ¥ BCE OTBETHI MMOKA3BIBAIOT MOJIOKUTEITHHBIC HABBIKH B JOKTOPAHTAX.

Ha Bompoc B kakoit popme Be coTpyaaudaete ¢ BY3om? B qanHOM Bompoce gaHbl TakkKe
HECKOJIBKO BapUaHTOB OTBETOB U3 UETO CIEAYET PE3YJIbTAT B Pa3HBIX BapHaIusiX, rae mo 45,5%
AQHKETUPOBAHHBIX OTBETHJIM, YTO YYACTBYIOT B TEKYIIEH aTTECTAIlUU, TAKOU Ke TIPOIICHT
YYaCTBYIOT B OpPraHU3aIlH BOJIOHTEPCKON AEATENHHOCTH. 7,5% OTBETHIIN, YTO TTPOBOISAT
COBMECTHBIE HAYYHO-TIPAKTUYECKYIO ICITEIbHOCTD.

Ha Bompoc — Onienrre, HaCKOJIBKO COOTBETCTBYIOT 3HAHUS IOKTOPAHTOB, MOJIy9aeMbIC B
nanHoM BY3e, peanusam TpeOoBaHMI COBpeMEHHOTO pbIHKA Tpyaa. 54,5% paboTonarteneit
YIOBJIETBOPEHBI COOTBETCTBUAMU MOJydaeMbIX B JaHHOM BY3e k TpeboBaHus pbIHKA Tpyaa.
36,4% oTBeTHIM, UTO YPOBEHB 3HAHMS JOKTOPAHTOB MOJy4aeMbIX B JaHHOM BY3e He oTBeuaror
TpeOOBaHUAM PbIHKA TPYZa, YTO COCTABIISET BBIIIE 0KUAAEMBIX PE3YIbTATOB.

Ha Bompoc — OnieHnre, HaCKOJIBKO COOTBETCTBYIOT 3HAHUS JOKTOPAHTOB, MTOJIy4a€MbIE B
nanHoMm BY3e, Bammm oxuganuam. 81,8% npoaHKETUPOBAHHBIX OTBETHIIH, YTO MOJTHOCTHIO
COOTBETCTBYIOT OKHUJIAHUSM.

B 00111eM KOHTEKCTE MPOBEIEHHOTO AHKETUPOBAHMS MOXKHO CAETaTh BBIBOJI, UTO
paboToiaTeNny B LIEIOM JOBOJIbHBI M BCETJ]a OTKPBITHI K aKTUBHOMY B3anMoiericTBrio ¢ BY3om
U €ro pyKOBOJCTBOM. A TaKkXe B JIOCTATOYHOM MEpE CTUMYJIMPOBAHBI K COTPYIHUYECTBY U
oMoy B opranuzanuu HAP BY3a.

[Ipu ananu3ze ankeTsl ¢ GOKyc rpynmnaMu padoToaaTeneid OblI HU3KUN YPOBEHb
yIIOBJIETBOPEHHOCTH paboTOAaTENIe COOTBETCTBUS MOJTydaeMbIX 3HaHUH B JaHHOM BY3e
JOKTOPAHTOB, B CBS3H C YEM CJIEAYeT MIPOAHATU3UPOBATH TPEOOBAHMS PhIHKA TPYa U BHECTU
COOTBETCTBYIOIINE MPEIOKEHHUS.

Pexomenpanuun:

1. PaccMoTpeTbh METObI CTUMYJIMPOBAHMS U MPUBJICYEHUS TPakTUKOB K Ol

2. Co3spatb 6onee ruOKUE YCIOBHS paOOTHI U JOKTOPAHTOB C IIEJIbIO TMOBBIIICHUS
BO3MOYKHOCTH COBMELIATH MPEIOIaBaHUs C IPAKTUYECKOW U HAYYHOU EATEIbHOCTHIO.

3. Crnenyer uccnegoBaTh PbIHOK TPYJa U BHECTU COOTBETCTBYIOIIME MPEIOKEHUS 110
BBISIBJICHUIO HE COOTBETCTBUN 3HAHUM TOKTOPAHTOB HBIHEITHEMY PBIHKY TPY/A.

4. Ycunuth paboTy ¢ paboToIaTeNsIMH B IJIaHE TECHOTO Orpoca Oecell, BCTpeY, He
OIPaHUYUBATHCS AHKETUPOBAHUEM

5. TlpoBoauts mmpoxoe uHpopmupoBanue o OOII ¢ oxBaTOM Bcex 3aMHTEPECOBAHHBIX
CTOPOH.

Hcxoas U3 anaausza u PEKOMECHIAUUA MOKHO CA€e/J1aTh CJIeAYIOIIUEe BbIBO/IbI:
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VYIIy4mIuTh B3aUMOCBS3b C BBITYCKHUKAMHU
VYiyqmute A0CTyN K Onbnmmorexe
[lepecMOTpeTh M yay4IIUTh METOJIBI O0yUYEHUs IO POPMHUPOBAHUHU

o ok

MPAKTUYCCKUX HABBIKOB Y CTYACHTOB

1. AHaluTHYeCKAasi cipaBKa - onpoc O0yyaommxcst

B aHKeTHpOBaHMU Y4aCTBOBAIN CTYIEHTHI MEXYHAPOIHOTO MEIUIIMHCKOTO (haKkympTeTa
Om I'Y. Cocranstomue (100 %) n3 Hux oOydarouiuxcs xeHckoro noia (35,6%) u
Myxckoro mnosa (64,4%). bbuti mosaydeHsl pe3ynbTaThl ONpoca YKa3aHHBIE B AHarpaMMax
nyreM MoHuTOpHuHra ot 2022-2023 r.

OneHKH, JaHHBIE PECIIOHICHTAMH, CBUICTEIILCTBYIOT O TOM, YTO 0OYUYAIOIIUXCS B LIEJIOM
YAOBJIETBOPEHBI KauecTBOM TostyaeHHoro B Om I'Y MM® o6pazoBanus. [TomyueHnHbie
Pe3yIbTATHI MMOKA3bIBAIOT O BEICOKOH y/IOBIETBOPEHHOCTH BBIITYCKHUKOB COCTOSTHUEM
MaTepHuaIbHO-TeXHUUYECKOH 0a3bl BY3a, mpuMmenenuem B nmporecce 00yueHus
WHHOBAITMOHHBIX TEXHOJIOTHHA U JIp.

WNudopmanwst, moxydeHHas ¢ TOMOIIHI0 MOHUTOPUHTA, TI0 YKEJIAHUIO, TOKAa3bIBAET, TAKKE,
00 yJIOBJIETBOPEHHOCTH YPOBHEM MPOBEJACHUS YI€OHOTO TIPOIIecca, YTO TOBOPUT O OOJIBIION
BKITFOYCHHOCTH OOyYaromMuXcs B y4eOHBIN MPOIECC W 3aMHTEPECOBAHHOCTH B JTAJIbHEHIIIEM
COBMECTHOM COTPYTHHYECTBE B YAyUIIEHUH KadyecTBa 0OyUeHHSI.

[IpenmyrecTBeHHO Ha OOJIBIIMHCTBO HIKE TIEPEUNCIIEHHBIE BOTIPOCOB PECTIOHICHTHI
OTBETHJIN YAOBJIETBOPHUTEIBHO.

1.YpoBHEM JIOCTYITHOCTH ¥ OT3bIBYMBOCTH PYKOBOJICTBA (haKynbTeTa (JIeKaHarTa,
coTpyaHuKOB Kadenpsr) (59,6 %).

2.KoMdopT 1 10CTaTOUHOCTH MPOCTPAHCTBA YUeOHBIX KaOMHETOB (67 %).

3.KauecTBOM pecypcoB (TecT, SK3aMeH) MPOBOAUMBIX Ul MPOBepKH 3HaHUM (61%).

4. NuadopmarmonHas o iiepKKa ¥ MPeI0CTaBICHUE MOTHON HHGOPMAIUH JIJIs
abUTYypUEHTOB 00 00pa30BaTEIBLHOM MTpoTrpaMMe (CHEIUaTbHOCTH) Mepe] MOCTYIUICHHEM B
BVY3 (56,1 %).

5.Marepuan, npemioxennsiil [IT1C akTyaneH u oTpakaeT B ceOe HOBU3HY HaAYYHBIX U
MpaKTU4eCKUX pazpadborok (40,6%).

O,Z[HaKO, HaJ0 OTMCTUTH U HpO6J’ICMBI, KOTOPEBIC BbIABUIIA I[aHHBIfI OIIpOoC;

1. JIoCTymTHOCTBIO KOHCYJIbTUPOBAHHUSI 110 JIMYHBIM TICUXO0JIOTHYEcKUM nipobiemam (10,4
%) cuuTal0T HEJOCTATOYHBIM, ITO CBA3aHO TEM UTO HEXBATKOU KBATU(PUIIMPOBAHHBIX
AHTJIOSI3BIYHBIX CIEIIHATUCTOB.

2. IoCTYyIHOCTBHI0 KOMIIBIOTEPHBIX KIIACCOB M KaUe€CTBOM MHTEpHET pecypcoB (18,4 %),
9TO CBsi3aHa cO COOSIMHM MHTEPHET CIIyKO0 0a30ii Ui pa3BepThIBaHUS HHPOPMAIIHOHHBIX

CUCTCM PA3JIUMYHOI'0O HAa3HAYCHMUA.

Pexomenpanuu:
1. OOGecreunTh KOHCYIBTUPOBAHHE CTYAEGHTOB OecCIIaTHBIM M CO 3HaHUEM

AHTJIOS3BIYHBIX COLIMAINCTOB IICHX0JIOTOB.

2. YBenu4HuTh U 00€CTIEYUTh TOCTYII MOJIH30BAHUS KOMITBIOTEPHBIX KJIACCOB U
KaueCTBOM MHTEPHET PECYPCOB.

3. YOy4ymuTh U pacuIupUTh JOCTYITHOCTH JIUTEPATYPHI HA aHTJIMHCKOM SI3bIKE B
OMOIMOTEKaxX M YUTANBHBIX 3allaX (pakynpTeTa.

4. Co croponsl pykoBoacTBa BVY3a momkHbl o0ecrieunBaThCsi OOMISKUTHUAMHU JUTS
MPOKUBAHUS CTYJIEHTOB C YCJIOBHUSIMHM KaK: KOMHATBI JUISl OTAbIXa C MHTEPHETOM M
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CIEIMAJIbHBIE KJIACCHI Ui CAaMOCTOSITEJIBHON paOOThl; IYIIEBbIE U YMBIBAJIbHBIE
KOMHATBI; CAHUTAPHBIE Y3JIbl; CIIOPTUBHBIC 3AJIbI.

IV.  AnaauTmyeckas cnpaBka - Omnpoca IIIIC
Ha ocHoBe mnpoBeaeHHOro MOHUTOpUHIAa OT ampens 2023 r. ObLIM MOJIyYEHBl PE3YIbTaThl
ompoca ykazaHHble B quarpammax.. OOBEKTOM UCCIEeIOBAaHHS ObUIA IITATHBIE COTPYAHHUKHU
MEXIyHapOAHOTO MeaunuHckoro ¢akyiaprera Om ['Y. B ankerupoBanum ydactBoBanmu 240
pecnoHIeHTOB, coctaBisromue ( 87 %) ot o0mero KoJu4ecTBa COTPYIHHKOB.

WUrtorm  pe3ynbTaToB aHKETUPOBAHMS IOKA3aJd OTHOCUTEIBHO  BBICOKUH IPOLIEHT
ynosaetBopeHHoctu III1C ycnoBusiMu Tpyzna u MopajbHO-IICUXUYECKUM kiuMaTtoM B BY3e ,a
TaKk JK€ YCIOBUSMHU HHAMBHUIYaIbHOTO TPYIOBOTO JIOTOBOpa U COOJIOJEHHEM YCIOBUMN
KOJIJIEKTUBHOTO J1oToBOpa (81.7%).

A Tak e BBICOKME I[I0Ka3aTelu II0 BOIpPOCaM YJIOBJIETBOPUTEIBLHOCTH IO CTENEHU
akanemuueckor cBoOonel IIIIC (72,2%)n mo HCHOJIB30BaHUI0 COOCTBEHHBIX METOJOB U
WHHOBAIMK B miporiecce ooyuenus (85,4%)

. Xopouuii MpoLeHT B Bompoce NoJAepkKKu By3a U ero pykosojactsa HUP IIIIC (74,6%)u
JIOCTYITHOCTh BBICIIIETO PYKOBOJICTBAa TpemnonaBarensiM (82.1%) dro mokaspiBaeT OOIBIION
ypoBeHb ynoBieTBopeHHOcTH .Ho cpean oTBeTOB ObUIM BOIPOCHI Ha KOTOPHIE CTOUT OOpaTUTh
BHUMAaHHE W JaThb PEKOMEHJAIMH IO ycTpaHeHUIo puckoB. Crout otmeTuTth uto 9,6 %
PECTHIOHJIEHTOB OTMETHJIM IUIOXO B OTHOUIEHMHM BOCHPUATHUS KPUTUKU PYKOBOJCTBOM U
aaMUHHCTpanue B cBoil azapec. Ilo Bompocy kak Bbl oleHuBaeTe Hamuuue HEOOXOIUMOI
HaydHOW ¥ y4eOHOU muTeparypbl B OmOmmMoTeke s mpenonaBareneid? 8,3 % OTBETHIH
«mroxo».M o Bonpocam omatel Tpyaa 7,6% pecroHAEHTOB TaK K€ OTBETHIIN (ILIOXO».
Pexomennanuu:
1. O6ecreunTh TOCTYI K MEXKIYHAPOIHBIM OMOIMOTEUHBIM pecypcaM CO CTOPOHBI By3a.
2. Pacmmputh BO3MOXHOCTH 117151 HenpepbiBHOTO pasButHs [1T1C u kappepHOTO pocTa.

3. ObecnieunTh aBTOMATHU3MPOBAHHOW AJIEKTPOHHOW cHUCTeMON WHGOPMAIMOHHON
TEXHOJIOTUH;

4. VYIydmuTh OpraHu3aluio JesITeIbHOCTH MO aKaJeMUYeCKOW MOOUIBLHOCTH.

5. PaccMotpeTs Bompoc o yimyurieHuu ypoBHs oriatel Tpyaa I[1CC .

6. PerynsipHO OpraHM30BBIBATH BCTPEUU C PYKOBOJCTBOM JUISI BBISIBJICHHS MPOOIEMHBIX

MECT U cKopeimiero BoimosiHeHus npepioxenuid [N1C mns ynydmenust paboThl.
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